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The Hinsdale District is taking the following measures to safely provide in-person instruction, including consideration of Montana State and Valley County health officials as follows:
Masks
In Article X, Section 8 of the Montana Constitution: the local control of the Hinsdale School District is vested in the board of trustees to be elected as provided by law.  With the Governor’s mandate of February 2021, the mask mandate was rescinded.  Therefore, schools may choose and govern the supervision and control of wearing masks.  Our District is anticipating that masking will continue to be optional.  However, if an outbreak was to occur, masking could become a required precautionary measure.  The Hinsdale District will continue to be under the advisement of the State of Montana and Valley County directives when it behooves a District to take well-informed precautionary measures.   Individuals still may choose to still wear masks as a precautionary measure to enhance their safety or the safety of others.
The Superintendent is authorized in District Policy 8301 to adopt any reasonable safety measure to protect the safety of District personnel, students, and visitors on the Hinsdale School premises and during school-related activities.  Reasonable safety measures may include the adoption of cleaning and sanitization plans, the use of physical safeguards and barriers, and the use of personal protective equipment.  Exceptions to any requirements adopted by the Superintendent may be granted as required by law and on a case-by-case basis.  The Superintendent will continue to monitor alerts from the Valley County Health Department (VCHD) and make day-to-day decisions in regards to personal protective equipment.
Our District personnel will continue to instruct students and staff in the proper wearing of personal protective equipment and proper hygiene etiquette.
Physical Distancing
Where possible, classroom seating will maintain a minimum of 3 feet for physical distancing.  Currently, the Hinsdale trustees are working to hire an additional instructional staff member to assist with the implementation of our academic recovery programming and separate the 1st and 2nd grades into separate rooms.
Continued Precautionary Practices
Our school expects to continue recommended precautionary practices which include frequent hand washing, cleaning of high-frequency touch areas, contract tracing, enhanced air filtration, and outdoor learning opportunities.  In addition, hand sanitization stations are available in all classrooms and throughout the school.
· Cleaning and Maintaining a Healthy School Facility
· All custodial staff have been instructed to continually clean high frequency contact surfaces.  The District has purchased and will utilize cleaning solutions which kill the SARS virus.  In addition to daily cleaning, all rooms and surfaces are treated with solutions throughout the day.  Where possible the staff and trustees will examine rooms to take necessary steps to increase ventilation.
· Contact Tracing
· As the VCHD informs our District, our staff will conduct necessary contract tracing on behalf of the VCHD.  The Hinsdale District will not assign quarantines, isolation, or grant waivers to quarantine based on vaccination status or other factors.  Only the VCHD is authorized to order quarantine, isolation, and grant waivers.
· The VCHD will conduct Covid-19 diagnostic or screening tests.  Our staff will monitor for symptoms and refer students and staff to medical services as necessary.
· Vaccinations
· The Hinsdale District will act in accordance with Montana State and Federal law with respect to vaccinations for its staff and eligible students.  The District will not refuse, withhold from, or deny a person any educational opportunities, health care access, employment, service, goods, facilities, advantages, or privileges based on an individual’s vaccination status.
 
Continuity of Services
 
Accommodating Students with Disabilities
The Hinsdale District will provide accommodations to its policies for students with disabilities as determined appropriately based upon the individual student needs and in accordance with any individual accommodation plan or IEP.  Students requiring accommodations should contact the Superintendent to request information on plans for students with disabilities.
 
Student Academic Needs
The Hinsdale School District plans to continue full time, in-person instruction beginning in August 2021.  The administration is currently implementing further academic recovery efforts in core curriculum areas including the hiring of additional staff.  The teaching staff has made a proposal to the trustees to consider instructional opportunities for struggling students on Fridays as well.
 
Social, Emotional, and Mental Health Needs
The District’s Counselor is working to add curriculum to address the social and emotional learning needs of our students.  This will be collaboratively introduced into our health classes and in the elementary instructional times with the counselor.  The Hinsdale District will continue to provide staff with opportunities for social and emotional supports during staff meetings
Posted Wednesday, August 4, 2021
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Hinsdale School District
2021 Draft Plan for Safe Return to In-Person Instruction and
Continuity of Educational Services
Dear Hinsdale School Community,
      	As we approach the start of the 2021/2022 school year, we look forward again to a brighter horizon as we take the necessary precautions to protect students, staff, parents, and community members as a new school year begins.  We can learn from the past and have a collective opportunity to move forward and plan our school’s future.
      	The following proposals are draft plans for the upcoming school year.  Clearly this is a draft which needs community feedback on how to improve these plans in the weeks to come.  The trustees and I are asking for your partnership and collaboration in making our school a healthy environment of safe learning. 
      	It is the trustees and the District’s priority to ensure the health and safety of our children and staff.  Even though health and safety protocols are expected to be less restrictive than the start of last school year, the health and safety of our students, employees, and families still remain our top priority.   If you have any input please email the new superintendent at superintendent@hinsdale.k12.mt.us   
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The Hinsdale District is taking the following measures to safely provide in-person instruction, including consideration of Montana State and Valley County health officials as follows:
Masks
In Article X, Section 8 of the Montana Constitution: the local control of the Hinsdale School District is vested in the board of trustees to be elected as provided by law.  With the Governor’s mandate of February 2021, the mask mandate was rescinded.  Therefore, schools may choose and govern the supervision and control of wearing masks.  Our District is anticipating that masking will continue to be optional.  However, if an outbreak was to occur, masking could become a required precautionary measure.  The Hinsdale District will continue to be under the advisement of the State of Montana and Valley County directives when it behooves a District to take well-informed precautionary measures.   Individuals still may choose to still wear masks as a precautionary measure to enhance their safety or the safety of others.
The Superintendent is authorized in District Policy 8301 to adopt any reasonable safety measure to protect the safety of District personnel, students, and visitors on the Hinsdale School premises and during school-related activities.  Reasonable safety measures may include the adoption of cleaning and sanitization plans, the use of physical safeguards and barriers, and the use of personal protective equipment.  Exceptions to any requirements adopted by the Superintendent may be granted as required by law and on a case-by case basis.  The Superintendent will continue to monitor alerts from the Valley County Health Department (VCHD) and make day-to-day decisions in regards to personal protective equipment.
Our District personnel will continue to instruct students and staff in the proper wearing of personal protective equipment and proper hygiene etiquette.
Physical Distancing
Where possible, classroom seating will maintain a minimum of 3 feet for physical distancing.  Currently the Hinsdale trustees are working to hire an additional instructional staff member to assist with the implementation of our academic recovery programming and separate the 1st and 2nd grades into separate rooms. 
Continued Precautionary Practices
Our school expects to continue recommended precautionary practices which include frequent hand washing, cleaning of high-frequency touch areas, contract tracing, enhanced air filtration, and outdoor learning opportunities.  In addition, hand sanitization stations are available in all classrooms and throughout the school. 
· Cleaning and Maintaining a Healthy School Facility
· All custodial staff have been instructed to continually clean high frequency contact surfaces.  The District has purchased and will utilize cleaning solutions which kill the SARS virus.  In addition to daily cleaning, all rooms and surfaces are treated with solutions throughout the day.  Where possible the staff and trustees will examine rooms to take necessary steps to increase ventilation. 
· Contact Tracing
· As the VCHD informs our District, our staff will conduct necessary contract tracing on behalf of the VCHD.  The Hinsdale District will not assign quarantines, isolation, or grant waivers to quarantine based on vaccination status or other factors.  Only the VCHD is authorized to order quarantine, isolation, and grant waivers. 
· The VCHD will conduct Vovid-19 diagnostic or screening tests.  Our staff will monitor for symptoms and refer students and staff to medical services a necessary.
· Vaccinations
· The Hinsdale District will act in accordance with Montana State and Federal law with respect to vaccinations for its staff and eligible students.  The District will not refuse, withhold from, or deny a person any educational opportunities, health care access, employment, service, goods, facilities, advantages, or privileges based on an individual’s vaccination status. 
 
 
Continuity of Services
 
Accommodating Students with Disabilities
The Hinsdale District will provide accommodations to its polices for students with disabilities as determined appropriate based upon the individual student needs and in accordance with any individual accommodation plan or IEP.  Students requiring accommodations should contact the Superintendent to request information on plans for students with disabilities. 
 
Student Academic Needs
The Hinsdale School District plans to continue full time, in-person instruction beginning in August 2021.  The administration is currently implementing further academic recovery efforts in core curriculum areas including the hiring of additional staff.  The teaching staff has made a proposal to the trustees to consider instructional opportunities for struggling students on Fridays as well. 
 
Social, Emotional, and Mental Health Needs
The District’s Counselor is working to add curriculum to address the social and emotional learning needs of our students.  This will be collaboratively introduced into our health classes and in the elementary instructional times with the counselor.  The Hinsdale District will continue to provide staff with opportunities for social and emotional supports during staff meetings
Posted Friday, June 18, 2021
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Hinsdale School District
2021 Draft Plan for Safe Return to In-Person Instruction and
Continuity of Educational Services
Dear Hinsdale School Community,
      	As we approach the start of the 2021/2022 school year, we look forward again to a brighter horizon as we take the necessary precautions to protect students, staff, parents, and community members as a new school year begins.  We can learn from the past and have a collective opportunity to move forward and plan our school’s future.
      	The following proposals are draft plans for the upcoming school year.  Clearly this is a draft which needs community feedback on how to improve these plans in the weeks to come.  The trustees and I are asking for your partnership and collaboration in making our school a healthy environment of safe learning. 
      	It is the trustees and the District’s priority to ensure the health and safety of our children and staff.  Even though health and safety protocols are expected to be less restrictive than the start of last school year, the health and safety of our students, employees, and families still remain our top priority.   If you have any input please email the new superintendent at superintendent@hinsdale.k12.mt.us   
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The Hinsdale District is taking the following measures to safely provide in-person instruction, including consideration of Montana State and Valley County health officials as follows:
Masks
In Article X, Section 8 of the Montana Constitution: the local control of the Hinsdale School District is vested in the board of trustees to be elected as provided by law.  With the Governor’s mandate of February 2021, the mask mandate was rescinded.  Therefore, schools may choose and govern the supervision and control of wearing masks.  Our District is anticipating that masking will continue to be optional.  However, if an outbreak was to occur, masking could become a required precautionary measure.  The Hinsdale District will continue to be under the advisement of the State of Montana and Valley County directives when it behooves a District to take well-informed precautionary measures.   Individuals still may choose to still wear masks as a precautionary measure to enhance their safety or the safety of others.
The Superintendent is authorized in District Policy 8301 to adopt any reasonable safety measure to protect the safety of District personnel, students, and visitors on the Hinsdale School premises and during school-related activities.  Reasonable safety measures may include the adoption of cleaning and sanitization plans, the use of physical safeguards and barriers, and the use of personal protective equipment.  Exceptions to any requirements adopted by the Superintendent may be granted as required by law and on a case-by case basis.  The Superintendent will continue to monitor alerts from the Valley County Health Department (VCHD) and make day-to-day decisions in regards to personal protective equipment.
Our District personnel will continue to instruct students and staff in the proper wearing of personal protective equipment and proper hygiene etiquette.
Physical Distancing
Where possible, classroom seating will maintain a minimum of 3 feet for physical distancing.  Currently the Hinsdale trustees are working to hire an additional instructional staff member to assist with the implementation of our academic recovery programming and separate the 1st and 2nd grades into separate rooms. 
Continued Precautionary Practices
Our school expects to continue recommended precautionary practices which include frequent hand washing, cleaning of high-frequency touch areas, contract tracing, enhanced air filtration, and outdoor learning opportunities.  In addition, hand sanitization stations are available in all classrooms and throughout the school. 
· Cleaning and Maintaining a Healthy School Facility
· All custodial staff have been instructed to continually clean high frequency contact surfaces.  The District has purchased and will utilize cleaning solutions which kill the SARS virus.  In addition to daily cleaning, all rooms and surfaces are treated with solutions throughout the day.  Where possible the staff and trustees will examine rooms to take necessary steps to increase ventilation. 
· Contact Tracing
· As the VCHD informs our District, our staff will conduct necessary contract tracing on behalf of the VCHD.  The Hinsdale District will not assign quarantines, isolation, or grant waivers to quarantine based on vaccination status or other factors.  Only the VCHD is authorized to order quarantine, isolation, and grant waivers. 
· The VCHD will conduct Vovid-19 diagnostic or screening tests.  Our staff will monitor for symptoms and refer students and staff to medical services as necessary.
· Vaccinations
· The Hinsdale District will act in accordance with Montana State and Federal law with respect to vaccinations for its staff and eligible students.  The District will not refuse, withhold from, or deny a person any educational opportunities, health care access, employment, service, goods, facilities, advantages, or privileges based on an individual’s vaccination status. 
 
 
Continuity of Services
 
Accommodating Students with Disabilities
The Hinsdale District will provide accommodations to its policies for students with disabilities as determined appropriately based upon the individual student needs and in accordance with any individual accommodation plan or IEP.  Students requiring accommodations should contact the Superintendent to request information on plans for students with disabilities. 
 
Student Academic Needs
The Hinsdale School District plans to continue full time, in-person instruction beginning in August 2021.  The administration is currently implementing further academic recovery efforts in core curriculum areas including the hiring of additional staff.  The teaching staff has made a proposal to the trustees to consider instructional opportunities for struggling students on Fridays as well. 
 
Social, Emotional, and Mental Health Needs
The District’s Counselor is working to add curriculum to address the social and emotional learning needs of our students.  This will be collaboratively introduced into our health classes and in the elementary instructional times with the counselor.  The Hinsdale District will continue to provide staff with opportunities for social and emotional supports during staff meetings




